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St Maries of the Isle Primary School  
Bí Cineálta Policy to Prevent and Address 

Bullying Behaviour 
 

The Board of Management of St. Maries of the Isle Primary School has adopted the 
following policy to prevent and address bullying behaviour. 

This policy fully complies with the requirements of Bí Cineálta: Procedures to Prevent and Address 
Bullying Behaviour for Primary and Post-Primary Schools 2024. 

The board of management acknowledges that bullying behaviour interferes with the rights of the 
child as set out in the United Nations Convention on the Rights of the Child. We all, as a school 
community, have a responsibility to work together to prevent and address bullying behaviour 
and to deal with the negative impact of bullying behaviour. 

We are committed to ensuring that all students who attend our school are kept safe from harm 
and that the wellbeing of our students is at the forefront of everything that we do. We recognise 
the negative impact that bullying behaviour can have on the lives of our students, and we are fully 
committed to preventing and addressing bullying behaviour. 

We confirm that we will, in accordance with our obligations under equality legislation, take all 
such steps that are reasonably practicable to prevent the harassment of students or staff on any 
of the nine grounds specified: gender, civil status, family status, sexual orientation, religion, age, 
disability, race and membership of the Traveller and Roma community. 

We confirm that we will take all steps that are reasonably practicable to prevent all bullying or 
harassment of our students in whatever form and however motivated. 

Catholic schools have a distinctive understanding of the human person, recognising that every 
person is created in God's image and likeness and has inherent dignity as a child of God. This is 
the basis for ensuring that everybody in our school is treated with respect and care, in 
accordance with the Catholic Schedule. 

As a Catholic school, we are committed to respecting the dignity of every individual. No human 
person is to be devalued, and everybody has a part to play in the school community, regardless of 
difference. 

 
School Ethos and Mission Statement  

St. Maries of the Isle Primary School is a community of pupils, parents, staff and members of the 
Board of Management, in which all are unique, valued and respected. The school supports the 
principles of inclusiveness, equality of access and of participation in school life, with respect for 
diversity of tradition, values, beliefs, languages and ways of life in society, whilst working within the 
context of the Rules and Regulations of the Department of Education and Skills.  
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Following the charism of the Mercy Congregation, we aim to:  

• Promote the dignity of all persons 

• Help each person to develop their full potential 

• Foster good relationships within the school community  
 

 
Definition of bullying 

Bullying is defined in Cineáltas: Action Plan on Bullying and Bí Cineálta: Procedures to Prevent and 
Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or 
offline that causes harm. The harm caused can be physical, social and/or emotional in nature. 
Bullying behaviour is repeated over time and involves an imbalance of power in relationships 
between two people or groups of people in society.  
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Section A: Development/review of our Bí Cineálta policy to prevent and 
address bullying behaviour 

All members of our school community were provided with the opportunity to input into the 
development/review of this policy. 

 

 Date consulted Method of consultation 

School Staff 9th December 2024 
 
14th March 2025 
 
May/June 2025 

Survey 
 
Half day school closure  
  
Read, reviewed and give feedback on 
policy Bí Cineálta policy. 

Students 28th April 2025  Pupil Survey Infants-2nd Class 
Online survey given to 3rd to 6th class 
 
Meeting with Student Council 

Parents 9th December 2024 
 

Survey  

Board of Management 16th June 2025 
 

Read, reviewed, feedback given and 
Bí Cineálta policy approved. 

Wider school community 
as appropriate, for 
example, bus drivers 

  

 
Date policy was approved: 16th June 2025 

 
Date policy was last reviewed: 

 
Section B: Preventing Bullying Behaviour 

 

This section sets out the prevention strategies that will be used by the school. These 
include strategies specifically aimed at preventing online bullying behaviour, homophobic 
and transphobic bullying behaviour, racist bullying behaviour, sexist bullying behaviour and 
sexual harassment as appropriate (see Chapter 5 of the Bí Cineálta procedures): 
In developing the preventative strategies which this school will use to prevent all forms of 
bullying behaviour, we come from the context of our Catholic ethos, where inclusivity 
permeates our school in a real way. In continuing to develop prevention strategies, this 
school will listen to young people and parents, to help establish their particular context and 
needs.  
 
Section B Part 1:  
Culture and environment:  
This school takes positive steps to ensure that the culture of the school is one which 
welcomes a respectful dialogue and encounter with diversity and difference by ensuring 
that prevention and inclusivity strategies are given priority and discussed regularly at our 
board of management and staff meetings. 
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• The school leadership team will actively model and promote a values-driven culture 
based on empathy, inclusion, and respect, setting the tone for a community where 
bullying behaviour is never tolerated. 

• Leaders will embed a trauma-informed ethos, ensuring policies and practices are 
sensitive to the emotional and developmental needs of all learners, especially those 
impacted by adversity or trauma. 

• The school will promote a “Telling Environment”, where students feel safe, heard, 
and supported when speaking out about bullying or any concerns. Staff will actively 
encourage reporting through open dialogue, reassurance, and visual displays within 
the school. 

• Our school’s Nurture Room provides a calm, supportive space for pupils who may 
need emotional regulation, connection, or time to reset. 

• Recognising the persistent reluctance among students to report bullying, all staff 
will be trained to listen without judgement, respond with empathy, and follow 
consistent procedures that prioritise the student’s well-being. 

• All school staff are responsible for cultivating a safe, predictable, and inclusive 
climate where positive relationships are built daily, and bullying behaviours are 
addressed consistently and restoratively.  

• As a member of the Well Schools Network, St Maries of the Isle actively develops 
and embeds restorative practices into our daily interactions. Each staff member 
wears a school lanyard that outlines the three school rules - Be Safe, Be Respectful, 
Be Responsible, as well as clear classroom, yard, and toilet expectations. These 
lanyards also include a micro-script of restorative questions, prompts, and logical 
consequences, helping staff respond to incidents in a clear, calm and consistent 
way. Restorative approaches are used not only after incidents but also proactively 
to build trust, promote accountability, and strengthen relationships throughout the 
school community. 

• Every student should know they can talk to a trusted adult in school if they 
experience or witness bullying, including online. Trusted adults will listen, reassure 
the student, report it to the appropriate staff member, and continue offering 
support as needed. 

• Professional development will support staff in using trauma-informed and inclusive 
approaches to understand behaviour, de-escalate conflict, and promote emotional 
regulation and resilience. 

• We will tackle the use of discriminatory and derogatory language in the school – 
this includes homophobic and racist language and language that is belittling of 
pupils with additional needs and/or differences. 

• Students will be empowered as key contributors to a respectful and supportive 
peer culture. Through peer leadership, kind initiatives, and social-emotional 
education, they will help shape a safe and inclusive environment. 

• Student voice will be central in shaping anti-bullying efforts, including feedback 
mechanisms, participation in policy review, and promoting a culture of openness 
and compassion. 
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• Parents will be engaged as active partners in promoting empathy and respect and in 
reinforcing the school’s inclusive values at home. The school will offer guidance to 
parents on recognising signs of bullying and responding supportively. 

• Open communication will be maintained with the patron, board of management, 
staff, students, and parents, ensuring a united, community-wide approach to 
preventing and responding to bullying. 

• The school will ensure that every member of the community feels they belong, with 
particular attention to those who may be vulnerable due to trauma, special 
educational needs, or social disadvantage. 

• Regular reflection, review, and collaboration will ensure that the school’s policies 
and practices are evolving, responsive, and aligned with the goal of building a 
positive, inclusive, and emotionally safe learning environment for all. 

• The school will ensure areas like corridors, stairwells, and yards are well-lit and 
supervised to help prevent bullying and promote a safe, welcoming environment. 

Section B Part 2 
 
Curriculum (Teaching and Learning):  
As part of our commitment to promoting student well-being and preventing bullying, our 
school adopts a whole-school, trauma-informed, and inclusive approach to teaching and 
learning. These strategies are informed by our ethos, which supports the development of 
safe, connected, and emotionally supportive school environments where all children feel a 
sense of belonging and are empowered to thrive. 

Our school uses the curriculum as a key tool to build empathy, respect, and resilience in 
pupils and to explicitly address all forms of bullying, including cyberbullying and identity-
based bullying such as homophobic and transphobic bullying. 

Key curriculum-based prevention strategies include: 

• Full implementation of the SPHE curriculum, with a strong focus on the RSE 
(Relationships and Sexuality Education) and Stay Safe programmes to develop 
students' emotional intelligence, safety skills, and ability to form healthy 
relationships. 

• Delivery of lessons from evidence-based anti-bullying and well-being programmes, 
including: 

o Zippy’s Friends, Friends for Life, and Get Up Stand Up, which build 
emotional regulation, resilience, empathy, and problem-solving skills. 

o Stay Safe, Walk Tall, and Smart Moves, which promote self-protection, 
positive peer interaction, and respect for diversity. 

• Cyberbullying and identity-based bullying (including homophobic and transphobic 
bullying) are explicitly addressed through both the curriculum and school-wide 
awareness activities, promoting a safe and inclusive environment for all students. 

• Delivery of Garda-led awareness programmes, in partnership with local Community 
Gardaí, to cover issues around personal safety, respectful behaviour, and cyber-
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safety. 

• Effective supervision and monitoring of pupils is in place throughout the school 
day, especially during break times and in high-risk areas, to reduce opportunities for 
bullying and provide a visible adult presence. 

• The school works to ensure all pupils, including those with special educational 
needs (SEN), can meaningfully engage in anti-bullying and well-being lessons. 
Programmes are differentiated where needed, and SEN students are supported in 
developing strategies and skills to respond appropriately to bullying behaviour. 

• We ensure school-wide delivery of key programmes through structured lesson 
plans and regular review of implementation. This promotes consistency, reinforces 
key messages, and builds a shared culture of respect and inclusion. 

• Continuous Professional Development (CPD) is provided for staff to build 
confidence and competence in delivering SPHE, RSE, and evidence-based anti-
bullying programmes in line with best practice and current research. 

• Teaching and learning in the school promote collaboration, connection, and peer 
empathy. Regular group work opportunities help build relationships, strengthen 
classroom communities, and support inclusion. 

 

Section B Part 3 

Policy and Planning:  
• The well-being of the entire school community is central to all school policies and 

planning. 

• Our school has a Bí Cineálta policy and a student-friendly version to prevent and 
respond to bullying behaviour. 

• Other key school policies, such as the Acceptable Use Policy, Supervision Policy, 
Special Education Teaching Policy, Code of Behaviour and Dignity at Work Policy, 
support the effective implementation of the Bí Cineálta policy. 

• Student participation in the development and review of school policies helps 
increase ownership, awareness, and impact across the school community. 

• Ongoing professional learning for school staff is essential. Staff are encouraged to 
engage in training related to anti-bullying strategies, inclusion, and diversity. 

• Staff are also encouraged to share good practices and experiences, fostering a 
learning culture that supports continuous improvement in promoting a safe and 
inclusive school environment. 

Section B Part 4 
Relationships and Partnerships:  

• Strong interpersonal connections between students, staff, and parents are essential 
for effectively preventing and addressing bullying behaviour. 

• These connections are supported through formal and informal school structures 
such as student councils, school clubs, parent associations, and the Student Support 
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Team. 

• Our Student Support Team meets weekly to coordinate and implement a 
consistent, timely, and whole-school approach to student well-being, ensuring that 
all pupils receive the support they need when they need it. The team works 
collaboratively to identify needs early, plan effective interventions, and monitor 
progress, ensuring accountability and working towards the best possible outcomes 
for every student. 

• We actively celebrate our culturally diverse and plurilingual school community, 
recognising that students and families bring rich languages, perspectives, and 
traditions that strengthen our school culture. 

• We strive to include and support parents who may face barriers to participation, 
including language differences, unfamiliarity with the education system, or cultural 
factors. 

• We work with the Well Schools Network to support the wellbeing of all students. 
This includes using kind language, listening, and solving problems calmly and fairly. 

• Students are encouraged to take an active role in school life, including participation 
in student voice groups, peer support systems, and school policy development. 

• Workshops and seminars for students, staff, and parents raise awareness about the 
effects of bullying and the importance of empathy and respect. 

• The Cineáltas Action Plan on Bullying highlights the importance of building positive 
relationships and involving the whole school community—Board of Management, 
staff, students, and parents—in the ongoing development and review of our Bí 
Cineálta policy and its student-friendly version. 

Section B Part 5 

Preventing Cyber Bullying Behaviour  

Technology and social media offer valuable opportunities for learning, connection, and 
creativity. However, they also present risks, particularly for children and young people who 
may be vulnerable to cyberbullying and inappropriate online behaviour 

Our school is committed to promoting digital literacy, online safety, and responsible digital 
citizenship through a consistent and coordinated whole-school approach. 

Key strategies include: 

• Implementing the SPHE curriculum to teach pupils about respectful, safe, and 
responsible online behaviour. 

• Regular classroom conversations about kindness, empathy, and digital respect. 

• Using the Code of Behaviour and Acceptable Use Policy (AUP) to clearly outline 
expectations for online conduct. 

• Hosting online safety awareness events such as Internet Safety Day and parent 
information sessions. 
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• Promoting awareness of the digital age of consent (16 in Ireland) and the minimum 
age requirements for social media use (typically 13+). 

• Encouraging parental oversight of children’s use of smartphones, gaming consoles, 
and online platforms. 

We use high-quality, age-appropriate programmes and resources including: 

• Webwise resources (www.webwise.ie) for teachers, pupils, and parents. 

• HTML Heroes (1st–4th Class): introducing safe internet use, respectful 
communication, and online well-being. 

• Be Kind Online (3rd–4th Class): developed with An Garda Síochána to promote 
respectful online communication and prevent cyberbullying. 

• MySelfie and the Wider World (5th–6th Class): builds empathy and empowers 
students to stand against cyberbullying. 

• All Aboard for DigiTown (9–12-year-olds): explores digital citizenship, media 
literacy, online ethics, and wellbeing. 

Through these strategies and resources, we aim to equip all pupils with the knowledge, 
confidence, and support to navigate the digital world safely, ethically, and respectfully. 

Section B Part 6 

Preventing Identity-Based Bullying 

Homophobic and Transphobic Bullying 

• Promote an inclusive environment (e.g. relevant posters, inclusive language). 

• Challenge gender stereotypes and promote empathy through peer support. 

• Encourage students to speak up and safely report incidents. 

Racist Bullying 

• Celebrate cultural diversity and representation in displays, books, and activities. 

• Support students with English as an additional language and engage families. 

• Organise workshops on racism awareness and anti-racism education. 

• Encourage bystanders to report and support one another through peer mentoring. 

• Invite diverse guest speakers and ensure staff are trained to support ethnic minority 
students, including Traveller and Roma pupils. 

Sexist Bullying 

• Ensure all students have equal access to school activities. 

• Model respectful behaviour and promote gender equality. 

http://www.webwise.ie/
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• Deliver awareness campaigns on respect and inclusivity. 

• Partner with parents to reinforce gender respect at home. 

Sexual Harassment 

• Use SPHE to educate students on respectful, healthy relationships. 

• Promote positive role models and challenge harmful gender stereotypes. 

• Clearly communicate and enforce a zero-tolerance policy on harassment. 

The dignity and the wellbeing of the individual person is of paramount concern in our 
Christian response. This school will listen closely to and dialogue with parents thereby 
building a relationship of mutual understanding, respect, trust and confidence. 
 
In continuing to develop prevention strategies, this school will listen to young people and 
parents, to help establish their particular context and needs. Frequent periods of reflection 
and further engagement by the school, young people and parents, will be used to discern 
appropriate supports for young people in this school and to help inform future prevention 
strategies. 

 
 

The school has the following supervision and monitoring policies in place to prevent and 
address bullying behaviour  
The Board of Management confirms that appropriate supervision and monitoring policies 
and practices are in place to both prevent and deal with bullying behaviour and to 
facilitate early intervention where possible. 
They ensure that there is adequate school yard, indoor and outdoor supervision. 

➢ Code of Behaviour  

➢ Supervision  

➢ Acceptable Use Policy - IT  

➢ Mobile Phones  

➢ GDPR  

➢ Inclusion for Special Education Needs Pupils (SET Policy)    

➢ SPHE  

➢ Health And Safety 

➢ Safeguarding Statement & Risk Assessment  

➢ Restorative Practice.  
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 Section C: Addressing Bullying Behaviour  
The class teacher will generally be the relevant teacher to whom cases of bullying should be reported.  
The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:  

• The class teacher(s) initially 
• Teacher with POR/The Deputy Principal thereafter, if necessary  
• The Principal  

Any teacher may act as a relevant teacher if circumstances warrant it. 

Reports to other staff will be passed to the relevant teacher. The class teacher takes appropriate measures 
and follows the procedures laid out in this policy regarding reports of bullying behaviour.   

   
The steps that will be taken by the school to determine if bullying behaviour has 
occurred, the approaches taken to address the bullying behaviour and to review progress 
are as follows (see Chapter 6 of the Bí Cineálta procedures): 
The steps that will be taken by St Maries of the Isle Primary School to determine if 
bullying behaviour has occurred are as follows:  

1. When identifying if bullying behaviour has occurred, the teacher should consider 
the following: what, where, when, who, and why.  

2. If a group of students is involved, each student should be engaged with 
individually at first. Thereafter, all students involved should meet as a group  

3. At the group meeting, each student should be asked for their account of what 
happened to ensure that everyone in the group is clear about each other's views. 
Each student should be supported as appropriate following the group meeting. It 
may also be helpful to ask the students involved to write down their account of 
the incident.  
Incidents can occur where behaviour is unacceptable and hurtful, but the behaviour is 
not bullying behaviour. Strategies that deal with inappropriate behaviour are provided 
for within the school’s Code of Behaviour. 
 

Where bullying behaviour has occurred, the school will: 
➢  Ensure that the student experiencing bullying behaviour is heard and reassured. 

Seek to ensure the privacy of those involved. Conduct all conversations with 
sensitivity 

➢ Consider the age and ability of those involved. Listen to the views of the students 
who were experiencing the bullying behaviour as to how best to address the 
situation. 

➢ Act in a timely manner.  
➢ Inform parents of those involved. 
➢ Keep a record of the engagement with all involved. This record should document 

the form and type of bullying behaviour, where and when it took place, and to the 
date of the initial engagement with the students involved and with their parents. 
The record should also include the view of the student and parents regarding the 
actions to be taken to address the bullying behavior 

 
Parents are an integral part of the school community and play an important role in 
partnership with schools in addressing bullying behaviour. Where bullying behaviour has 
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occurred, the parents of the parties involved must be contacted at an early stage to 
inform them better and to consult with them on the actions to be taken to address the 
behaviour as outlined in this Bí Cineálta policy. Schools should consider communication 
barriers that may exist when communicating with parents, for example, literacy, digital 
literacy, and/or language barriers. 
 
Parents may report bullying and request no action from the school. This request should 
be in writing, with support provided if needed (e.g., literacy or language barriers). While 
the school will acknowledge the request, it may still act if circumstances warrant 
intervention 
 

     
St. Maries of the Isle Primary School will use the following approaches to support those 
who experience, witness and display bullying behaviour. 
Supporting those who experience bullying behaviour. 
The student who is experiencing bullying behaviour is engaged with without delay so that 
they feel listened to, supported and reassured. Such pupils may need counselling and/or 
opportunities to participate in activities designed to raise their self-esteem, to develop 
their friendship and social skills, and build resilience whenever this is needed.  
 
Supporting those who witness bullying behaviour. 
Students who witness bullying behaviour should be supported and encouraged to report 
the behaviour to a trusted adult in the school so that the behaviour can be addressed. 
Students who witness bullying behaviour on social media have an important role in 
helping to address the behaviour by reporting the witnessed behaviour to a trusted adult. 
The trusted adult should reassure the student that they have done the right thing by 
reporting their behaviour. The trusted adult should, without delay, inform the member of 
staff who has the responsibility for addressing bullying behaviour. 
 
Supporting those who display bullying behaviour. 
Students who are displaying bullying behaviour should be supported to better manage 
relational difficulties and ensure that their needs are met. A programme of support for 
those pupils is also part of the school's intervention process. Pupils involved in bullying 
behaviour need assistance on an ongoing basis. For those with low self-esteem, 
opportunities will be developed to increase feelings of self-worth. Pupils who engage in 
bullying behaviour may need counselling to help them learn other ways of meeting their 
needs without violating the rights of others. 

 

All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took 
place, and the date of the engagement with students and parents. The actions and support agreed to address 
bullying behaviour will be documented. If the bullying behaviour is a child protection concern, the matter 
will be addressed without delay in accordance with Child Protection Procedures for Primary and Post-Primary 
Schools. 

 

Follow up where bullying behaviour has occurred: 

➢ The teacher must engage with the students involved and their parents again no more than 20 
school days after the initial engagement. 

➢ Important factors to consider as part of this engagement are the nature of the bullying behavior. 
The effectiveness of the strategies used to address the bullying behaviour and the relationship 
between the students involved. 

➢ The teacher should document the review with students and their parents to determine if the 
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bullying behaviour has ceased and the view of students and their parents. 

➢ The date that it has been determined that the bullying behaviour has ceased should also be 
recorded. Any engagement with external services/supports should also be noted. 

➢ Ongoing supervision and support may be needed for the students involved, even where bullying 
behavior has ceased. 

➢ If the bullying behaviour has not ceased, the teacher should resume the strategies used in the 
consultation with the students involved and their parents. 

➢ A time frame should be agreed for further engagement until the bullying behaviour has ceased. 

➢ If it becomes clear that the student who is displaying the bullying behaviour is continuing to display 
the behaviour, then consideration should be given to using the strategies to deal with inappropriate 
behaviour as provided for within the school’s Code of Behaviour. If disciplinary sanctions are 
considered, this is a matter between the relevant student, their parents, and St. Maries of the Isle 
Primary School. If a parent is not satisfied with how the bullying behaviour has been addressed by 
the St Maries of the Isle Primary School. In accordance with the Bí Cineálta procedures to prevent 
and address bullying behaviour for primary and post primary schools, they should be referred 
school’s complaint procedures. 

➢ If a parent is dissatisfied. With how a complaint has been handled, they may make a complaint to 
the Ombudsman for Children if they believe that the school's actions have had a negative effect on 
the student. 

 

St Maries of the Isle Primary School is not expected to deal with bullying behaviour that occurs when 
students are not under the care or responsibility of the school. However, where this bullying behaviour 
has an impact in school, schools are required to support the students involved. Where the bullying 
behaviour continues in school, it will be dealt with in accordance with this policy. Where the student 
displaying the bullying behaviour is not a student in the school but the student who is experiencing the 
bullying behaviour is a student in the school, the school should support the student who is experiencing 
the bullying behaviour as appropriate and engage with them and their parents to determine what steps 
can be taken. 

 
Section D: Oversight 

The principal will present an update on bullying behaviour at each board of management meeting. 
This update will include the number of incidents of bullying behaviour that have been reported since 
the last meeting, the number of ongoing incidents, and the total number of incidents since the 
beginning of the school year. Where incidents of bullying behaviour have occurred, the principal will 
also provide a verbal update which will include where relevant, information relating to trends and 
patterns identified, strategies used to address the bullying behaviour and any wider strategies to 
prevent and address bullying behaviour where relevant.  

This update does not contain personal or identifying information.  

This policy is available to our school community on the school’s website and in hard copy on request. 
We have developed a student-friendly version of our Bí Cineálta policy using simple language and 
visuals, with input from students and staff. This version will be displayed throughout the school and 
includes a QR code that links parents and guardians to the full policy on our school website. 
Dedicated time will be given in SPHE lessons at the start of the school year to explore and discuss the 
child-friendly policy with all classes, ensuring that every pupil understands what bullying is, how to ask 
for help, and how they can contribute to a kind and respectful school environment.  

This policy and its implementation will be reviewed, following input from our school community, each 
calendar year or as soon as practicable after there has been a material change in any matter to which 
this policy refers. The annual review will be noted in the Board of Management minutes. 
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Appendix A  

Template for Recording Bullying Behaviour 

 This template is only to be used when bullying behaviour has been identified, in line with the Bí Cineálta Procedures.  

1. Date of initial engagement with pupil(s) and parent(s) 

_____________________________________________________________________________________ 

 2. Initials of pupil who has experienced bullying behaviour and class group Initials 

_________________________________________Class__________________________________  

3. Initials and class(es) of pupil(s) engaged in bullying behaviour Initials 

_________________________________________Class(es)_______________________________ 

4. Source of bullying concern/report (tick 

relevant box(es)* 

 5. Location of incidents (tick 

relevant box(es)* 

 

Pupil concerned  Yard   

Other Pupil  Classroom  

Parent  Corridor  

Teacher  Toilets  

Other  Other (specify)  

4. Initials of person(s) who reported the bullying concern and/or relationship to the pupil(s) 

_____________________________________________________________________________________  

5. Dates of when the bullying behaviour occurred 

_____________________________________________________________________________________ 

6.  Form of Bullying Behaviour (tick relevant box/boxes) See page 21 

Physical Bullying Behaviour  Exclusion Bullying Behaviour  

Verbal Bullying Behaviour  Relational Bullying Behaviour  

Written Bullying Behaviour  Online Bullying Behaviour  

Extortion  Other (specify)  
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7. Type of Bullying Behaviour (tick relevant box/boxes) 

Disablist Bullying Behaviour  Homophobic/Transphobic 

(LGBTQ+) Bullying Behaviour 

 

Exceptionally Able Bullying 

Behaviour 

 Physical Appearance Sexual 

Harassment 

 

Gender Identity Bullying 

Behaviour 

 Racist Bullying  

Sexist Bullying Behaviour and/or 

Sexual Harassment 

 Religious Identity Bullying 

Behaviour 

 

Poverty Bullying Behaviour  Other (specify)  

 

8. Brief Description of bullying behaviour and its impact 

9. Views of pupil(s) and parent(s) regarding the actions to be taken: 

 

10. Date of review with pupil(s) and parent(s) 

(within 20 days) 

 

 

11. Has bullying behaviour ceased?   
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12. Views of pupil(s) and parents in relation 

to this 

 

 

13. If bullying behaviour has not ceased, set 

an agreed timeframe to meet again and 

review strategies 

 

 

14. Engagement with external services or 

supports (if any) 

 

 

If bullying behaviour continues beyond the review timeframes, the school’s Code of Behaviour is to be used.  
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Appendix B – Student Friendly Bí Cineálta Policy 
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